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Introduction

Unlad Kabayan Migrant Services Foundation presents the findings of its research on “Migrants of
Davao City: A Baseline Study”. It provides systematic and gender disaggregated data on migrant
workers in Davao City, their number nature of their jobs and tenure, the amount of their remittanc-
es annually and the changes these have exerted on saving, spending and investment behavior of
migrant workers and their families. The study draws attention to the contribution of migrants to the
economy of Davao City and explores gender issues related to remittances and economic behaviour.

It provides some indicators to help migrants take stock of their remittances and make financial deci-
sions. It can help guide stakeholders, e.g. city government and other public, private and NGO sector
in helping migrants to engage in enterprise, to prepare better plans for the use of remittances.

The research was undertaken by a research team led by Unlad Kabayan, the Institute of Strategic
and Development Studies (ISDS) of the University of the Philippines. Data collection was done by a
research group headed Ms. Rosena D. Sanchez from the Social Research, Training and Development
Office of Ateneo de Davao University.

The study is based on a quota sampling of 462 respondents: 204 migrants; 210 families of migrants,
33 participants in Focus Group Discussions (FGD); and 15 key informants. By geographic distribution,
the respondents were from: District 1 - 51.1%; District 2 - 33.8%; District 3 - 14.7%. POEA records
showed there were 32,196 migrants in Davao City in 2010.
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The just concluded research revealed the following:

¢+ Migrants of Davao City are mostly wom- :
en, married, and are in their most pro- 1
ductive years of their lives. Almost 70% **¢*4

are in the age bracket 15-30 years old.

¢ There are twice as many male college
graduates as there are female college

graduates. For every female college grad-

uate there are two males.

¢+ Women migrants tend to be younger

than their male counterparts.

¢ Females are in jobs considered as vulnerable with almost half of them in elementary or non-skilled
jobs. In contrast 3/5 of males are in professional and skilled jobs.

¢ Where do they work? Five top destinations: [1] Japan; [2] Kingdom of Saudi Arabia; [3] Seafaring
vessels; [4] United Arab Emirates; and [5] USA.

¢ Male migrants earn much more than female migrants. Four males in every ten females earn below
P20,000. In contrast, there is 1 female for every 2 males earning PhP20,000-60,000.00.

¢ With 32,196 migrants, PhP321.9 million flow into Davao City in remittances to families in Davao City
every month or PhP3.86 billion annually, (a conservative estimate of PhP10,000 monthly remittance).
Five major expense items: [1] food; [2] education; [3] house repair/rental; [4] health; and [5] utilities.

¢ Education expenses: [1] tuition fees; [2] food/snacks; [3] transportation; [4] projects; and [5] school
supplies.
Remittance recipients were more women, wives and mothers.
Majority of migrants were able to save, 62.

Major Findings

Demographic Profile

Respondents:
Of the 204 migrant respondents, 53.9% were women, and 46% were men.

Years of stay in Davao City:

Eight out of ten purposively sampled respondents (N=204, 110 females, 94 males),
have been residents of Davao City for more than a decade which shows that they
have already settled in the city. About 72% of respondents have lived in the city for
more than 20 years.
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Age of respondents:

There are more females than males in the age bracket 15
-40, 75.5% and 62.8%, respectively. More than 1/3 of Age by Gender
males were 40 years old and above.

mMale
mFemale

Educational attainment:

Males had higher educational attain-
ment than females. Among male mi-
= High School below grants, 70.2% had college degrees in
contrast to only 31.8 among females.
e Vosational While male migrants with high school
and lower education was a mere
% 1.1%, among females it was 25.5%.
= m College Undergraduates

: The disparity in educational attain-
" College Graduates | ment between males and females
who went abroad can be partly
attributed to the educational requi-
sites of jobs available to them. Almost

half of females are employed in
elementary (non skilled) occupa-
tions. In contrast, three fifths of
males are employed in professional hool below

or associate professional jobs.
* Vocational

“”‘ = College Undergraduates

= College Graduates
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Other Countries : Insufficient income was

Unemployment : ing overseas to work:

~

Migration Experience

Reasons for Leaving for Abroad (by Gender)

Reasons _ for leaving

abroad:

Adventure in

the main reason for go-

78.2% for females and

Explore Other
Ways of Living 7135

for males. More women

Unsatisfied
with Work than men were unem-

ployed prior to mi-
- me grating, 31% and 25%,

Income

respectively.

Decision to work abroad:

Influence to Work Abroad (Female) More than half of female re

spondents (52%) decided on
their own to work overseas,
motivated by their individual
needs and wishes while lesser
number among males, 41%.

Influence to Work Abroad (Male)
Influence of migrants’

spouses was almost
the same for females
and males, 7% and 8%,
respectively. The influ-
ence of parents and in
-laws in decision to
migrate was higher for
males than females, is
interesting to note.
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Amount spent for overseas work:

Majority spent PhP50,000 for getting a job abroad, 63%; and a high of more than PhP300,000

(1.5%).

Expenses Incurred in Seeking Overseas Employment (by Gender)

>P150,000

P100,000 toP150,000 |
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P50,000to P100,000

<P50,000

Support from boyfriend/.
fiancé

Mortgage Properties
Employer

Borrowed from friends

Recruitment Agency

Loan from
Lending Companies

Sold Properties

Loan from Relatives

Donations from Relatives

SELF

Source of Funds (by Gender)

~

Female

Male

Amount spent for

overseas work
(con’t):

Expenses came
from multiple
sources: [1] Per-
sonal savings, 52%
of males and 42%
of females; [2] rela-
tives; [3] sale or
mortgage of prop-
erties; [5] loans
from lending agen-
cies; [6] recruit-
ment agencies.
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Top five work destinations:

The top five (5) destinations of migrants were: [1] Japan — 16.6%; [2] Kingdom of Saudi Arabia — 13.3%; [3] Sea-
faring vessels — 10.9%; [4] United Arab Emirates — 8.6%; and [5] USA — 7.6%. Females were mostly domestic
workers in the Middle East and Hong Kong while males were mostly in the maritime industry.
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Current main occupa-

Occupation Overseas

tion overseas:

Majority of females were

in elementary jobs , Others &

75.5% (domestic work,

. Entertainers &
sales, entertainment)

Performers

while males was 39.4%.
Professionals &

Associates

sionals and seafarers, Laborer: Faricre
58.5%. Skilled Trade

Most males were profes-

Male

Service Workers,
Sales

Domestic
Helper
Seafarers S

Problems in the workplace:

Almost all of migrant respondents admitted having problems while on-site, mostly work-related. Discrimination
in pay was cited by 40.25 of migrants. Female migrants felt their wages were low compared to the amount of
work/service rendered. Domestic workers complained of long work hours. Among male migrants, it was lower
wages compared to other nationalities performing the same job. Sexual harassment and sexual abuse was re-
ported by 27.2% of female respondents. Other problems were: non-compliance of work contracts, 15.45

among females and 10.6% among male migrants. Male migrants complained of prolonged exposure to extreme
heat and cold, 18%.

PROBI.EMS OBSERVED IN THE WORK PLACE

Male 421 44.7% & ma Male 06 1 06.4% - Male 08 ' 08.5% Male 101 10.6% Male 111 11.7%
Femcle 40 36.4% Female 24 1 21.8% Female 21 119.1% Female 17 1 15.4% Female 14 1 12.7%
Total Total 30 Total Total 27 Total 25

Sexual Harassment Non-compliance of
gainst women work contract

Male 07 1 07. 4%| Male 051 05.3% Male 101 10.6% | & & Male 071 07.4% /‘CY, Male 041 042% (J)
Female 06 05.4% - Lie Female 07 | 06.4% * Female 02 1 01.8% g * Female 02 | 01.8% ° * Female |

Total Total 12 Total Total 09 Total

@y ® ey ML
o'y |$ 3 °
i
R —

=

Prolonged exposure Prolonged exposure
Trafficking of women to extreme heat to extreme cold Poor ventilation
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Income and Remittances

Income:
a. Huge disparity in gross monthly salary between males and females:
e More than half, 51.8% of females had salary USS500 and below. Only 19.15 among males.
e Most males, 31%, had monthly income between US$501-1,000 while it is only 16.4% among females.

Monthly Income by Gender

$3001 & above
$2501- 53000

$2001-

Income Bracket

$1001-

$0- 5500

Average exchange rates for various currencies for the period January-December 2008 were sourced from http://www.oanda.com/currency/average

Migrants’ income from responses of migrant families showed that 44% of females and 11% of males had a
salary of PhP20,000 and below. On the other hand, 27% of males had a salary between PhP20,000-39,999
and another 18% between PhP40,000-59,000.

Gross Monthly Salary of Family (by Gender)

No response
200,000 and up

100,000 - 199,999

Female

60,000 - 79, ® Male
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Remittances:
a. Majority of migrants, 77% send remittances monthly: 90.4% of males and 65.4% of females. Remittances
from female migrants remitted more irregularly than males.
b. Male migrants had been sending remittances longer than females: Male migrants sent remittances be-
tween 2-30 years or an average of 8.3 years. Female migrants was between 1-19 years or an average of

5.2 years.

Latest Remittance (by Gender)
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> P50,000
P50,000
P30,001- P40,000

P30,000
Female
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Based on the last

Number ofgYears/Migrant hassheen sending remittances

remittance, males
sent higher amounts NoResponse S
than females: 55.4%
of males remitted
P25,000 and below 0000888°
while 52.7% of fe- v
males remitted

221 years 0000000

P15,000 and below. 510 10 yeurs S3SQ0LLOE0L00000000000

B -
oth sexes were re . %@wgmwmew@we
mitting less than half s peanes

i i 2 OOOOOOOOOOOOOOOOOCOOOOOOOCO0OOOOOOOOOCOOO0
of their salaries, 2years. 9000000000000000000000

41.5% among males G ; % = =
and 42.7% among
females.

At least, PhP321.9 Percentage of monthly salary sent as remittance
Million in remittanc-
es flow to migrant

» Less than half of my salary

families in Davao City
monthly or PhP3.86 ® Half of my salary

Billion annually. ® More than half of my salary
(Assuming a con- % No Response

servative estimate of
P10,000.00 monthly
remittance, extrapo-
lating it to the total
migrant population
of 32,196. POEA,
2010).

Recipient of Remittances (by Gender)

No Response
Others

Aunt

Cousin

Son

® male

Daughter

» female
Father

Brother

Husband

Mother

Wife
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Migrants’ perceived extent of dependence by
households on their remittances

Not so much, they have other sources of income

Less than half of their sustenance or needs

: » Male
Half of their sustenance or needs

* Female

More than half of their sustenance or needs

Fully dependent on my support or remittances

Remittance recipi-

Remittance Channels (by Gender)
ents:

a. Migrants of both —_—_—
sexes sent their Other Money
Transfer Companies
remittances to

female members
of their families,

Western Union

63.8% compared
to only 21.1%
males: Female re-
cipients included: Bk Ao Bank
[1] wives, 32.4; [2]
mothers, 27.5%;
[3] daughter and aunt, 3.9%.

b. Husbands who received remittances was a mere 15.2%. It must be noted that slightly less than half of fe-

male respondents married while 4/5 of males were married.

Remittance channels:

a. Remittances were sent mostly through banking channels, 84.8%. Other channels were Western Union and
transfer companies.

b. Trustworthiness, efficiency and accessibility were the major factors migrants considered in the choice of
remittance channel.

c. Problems cited by migrants in remitting their hard earned income were low exchange rate, delays in trans-
fer and final receipt; complicated forms to be filled in; impolite treatment by staff.
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b. 95.7% of male migrants

Perception of dependence Perception of Family’s Dependence by Gender
of migrant families:
a. Families of male mi- JECEERUERNTENS WF‘{E =

| (ol e ol LU 3

grants were perceived to of their needs

be dependent on re- Half of
mittances than the fe- their needs
male migrants as indicat-
ed by the frequency of [LUCRUELNET
remittance transfers and of their needs

sources of income of

Fully
Dependent L

families other than re- ] i i

mittances.
0

remitted monthly to their families as compared to 74.5% of female migrants.

In terms of their perception of their family’s dependence to their remittances, the proportion among
males who perceived their household as fully dependent upon their remittances is almost twice as much
as that of females (34% vs. 17.3%).

Frequency of remittances by Gender®

Frequency Male Female
x212 per year 90(95.7%) 82(74.5%)
2<x<12 per year 4(4.3%) 16(14.5%)
x<2 per yr 0 12(10.9%)

d. Those households who are perceived by migrants as not fully dependent upon their remittances have the
following top five sources of income: (1) wages/salaries, 43.1%; (2) business income, 29.9%; (3) income
from the farm, 12.3%; (4) support from relative/friends, 9.3 %; and (5) house/apartment rental, 3.9%.

In broad strokes, the average incomes of migrant workers in this survey showed US51000 per month or PhP
45,000 per month. A combined 59.8% of respondents earned from less than USS500 to USS1000 per
month. (36.8% earned less than USS500 and 23% earned less than US$1000.)

The average monthly remittance of migrants to their families in Davao City among 23.1% of respondents
(the least monthly remittance) was PhP 10,000.

There were 32,196 migrant workers in Davao City in 2010 roughly heading the same number of households
and families. Extrapolating average income of migrant workers to the migrant population, we would then
have a figure of PhP 321.9 million income per month for migrant families or PhP 3.86 billion annually for
Davao City migrants alone.

It is granted, not all these income comes to Davao City. Extrapolating average monthly remittances of mi-
grant workers to their families, we have PhP 10,000 x 32,196 migrant families = P321,960,000 per month.
Multiply this amount for 12 months and we have an annual income for Davao City from migrant workers
of PhP3,863,520, 000.

These are broken down into expenditures of migrant worker families. Survey shows that food is the primary
expenditure of 63.2% of migrant respondents and 72.9% of migrant famiy respondents; education was
second according to18.2% of migrant respondents and 12.9% of family respondents; house repair expenses
was third highest among migrant respondents. /
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Expenses, savings and investments

Expenses of migrant families: (data from FGD)

Education: (FGD among students)

a. Children of migrants considered

b. Education expense is broken

a. Both migrants and families did
not provide specific amounts Autonomy in decision-making among spouse-
for total monthly expenses. beneficiaries
However, in FGD, both families
and migrants cited an average My spouse makes the big decisions

of P12,000 monthly expenses,

My spouse and | equally agree in making

mainly  from  remittances. decisions
. . . ® Female
Based on this figure, it can be )
I always consult my spouse for big * Male
surmised that for 32,196 mi- purchases

grants of Davao City, average

. I can make major decisions myself
monthly expenses of migrant
families would amount to
P386.2 million or PhP6.635

billion annually. (FGD)

b. Top five (5) expenditure items of migrants and their families: (1) food; (2) education; (3) house rental/
repair; (4) medical expenses; (5) utilities.

c. PhP296 million is spent monthly by migrant families for the top five expenditure items.

d. Other big expenditure items would be household appliances/durables, investment or business capital,
communication, and holidays/vacation. Cellphones and loads took a significant portion of expenses. Al-
most all (99%) of migrants and families communicated with each other through cellphone calls.

e. Among married migrants, females (42.5%) are able to make independent decisions on big purchases. On
the other hand, 63.6% of male
migrants consult first their Savings among Beneficiaries by Gender

spouse for big purchases. One

“College education as the biggest
benefit” from overseas work of
mothers. It made education pos- ™ Female
sible and enjoyable as well.

down into: [1] tuition; [2] food
and clothing; [3] field trips/
projects; [4] school supplies; [5]

120

transportation; [6] cellphone load.

Savings:

70% of migrants and 69% of migrant families said they had savings, mostly kept in the banks.
Among the respondents it is more likely that the bulk of the savings is kept by the migrants, not by the fam-
ilies.

c. Compared to almost forty percent of migrants who saved more than P40,000, only ten percent of families

did the same.

/
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Amount saved from last salary by Gender Investments:

a. Only 29% of migrants
P40,000 above invested part of their
savings. Of those who
P30,000- P39,999 had investments, the
more common invest-

» Female ments were: [1] farm
* Male

P20,000- P29,999
or purchase of farm

land, 44.1%; [2] other
business, 36.5%; [3]
retail, mainly sari-sari

P10,000- P19,999

Less than P10,000
stores, micro and small

enterprises. Migrant

families were also en-

gaged in small lending
How long after working was the migrant able to save activities

b. Majority of migrants
No response

had no experience in
Just started business, 53.1%.

From the start (of work)

c. More females, 48.5%

11 years and above investment in  farms
® male

than males, 38.5%.

Food processing was

6—10years female

1-5 years more popular among

male migrants.
6~ 11 months

0—5 months d. Respondents claimed
to have invested a total
of PhP7.7 million in

farms, agri-business

and micro-enterprises
and PhP1.5 million in
lending activities.

Savings within the past six months

No response
Above 50,000
40,000-44,999
35,000-39,999
30,000-34,999

* Male
25,000-29,999 e

* Female
20,000-24,999

15,000-19,999

0- 14,999
5,000-9,999

Less than 5,000
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Investment/ business per-

formance:

Most migrants with
investments, 45.8%
reported that returns
was just enough while
32.25 said that their
businesses were suc-
cessful  while 20.4%
reported as failure or
poor returns.

Reasons for poor per-
formance were: [1]
inability to collect
debts; [2] lack of trust-
worthy managers/staff;
[3] lack of capital; [4]
lack of experience.

No Response

Failure

Returns are not good

Just enough

Successful

Migrant Investments

Food processing

* Female

* Male

Other business

Farm

Whether the migrant borrowed for your starting capital

Rating of one’s’ business

» Male

* Female

e ad
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Why Returns are Not Good:
+ Difficult to collect debts

No one reliable to manage the business
Many of my siblings claim to own the business

.
.
¢ No close supervision
¢ Too many expenses

Reasons for failure of business:

¢ Debts were not collected
¢ High costs of rent

¢ No one to supervise

Willingness to invest:

a. 82% of migrants are willing to invest. Average amount migrants are willing to invest was a maximum of
PhP 5 million and a minimum of PhP10,000.00 and a typical (median and mode) investment of
PhP100,000.00.

Recommendations

1) Most recommendations focused on improvement of migration policies and programs. Only a small minori-
ty, 5%, asked for improvement of the political and economic condition in the country and create local
jobs.

2) Some business related recommendations:

a. Provide business opportunities for OFWs to encourage migrants to invest in the city;
b. Establish OFW business associations;

c. Fast and easy processing of business permits;

d. Improve political and business climate;

3) Types of businesses that OFWs would like to engage in
¢ Food service and other food related business
¢ Apartment, boarding house
¢ Agribusiness
¢ General merchandise
¢ Food processing

4) Migrant perception about government support

+ More men agree that national government is concerned with OFWs although the difference is not
very significant, 59.6% for males and 56.4% for females.

¢ Both male and female migrants agree that most OFWs can be encouraged to invest more if their
business skills are developed.

+ Most migrants believe that it is safe and profitable for OFWs to invest in the country.
5) Awareness about government programs and services

+ Majority of migrants of both sexes, 78.9% are not aware of about programs and services for OFW's
and less about services of NGOs, 88.7%.

)
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